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Road Map of the Academic Year 2024-25

A meeting of teaching and non-teaching staff was held at S. D. Arts & Shah B. R.
Commerce College, Mansa under the leadership of Principal, Dr. Tushar Vyas on 2™ July
at 10: 30 a.m. in the Smart Room (13). Principal, Dr. Tushar Vyas discussed the Road
Map of the academic year 2024-2025 through a power point presentation. Dr. Vyas
efficiently delivered the planning and academic goals of the forthcoming year and
appealed the staff members to engage wholeheartedly in fulfilling the set academic
targets. The Vote of Thanks was delivered by Prof. V. K. Joshi. The meeting was
conducted by IQAC Advisor, Dr. A. K. Patel.
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Institutional SWOC Analysis
(Pre-condition for Institutional Development Plan)

[

* Spacious Campus and Colossal Building!
* Well qualified and Caring Faculty. \

* Affordable Education for Students.

* International MOU and Pathway Programs.

* Co-curricular and Extra-curricular activities.

* Commitment to equality, unity, Social Justice
and Value- Based Education.

* Safety and Security for Girl Students.
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